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'5QNSEEUEnt upon promilgation of the 280 Zdengal Services

tilowance) Rules, 2009 :ng Finance

sCme claritfica-

afe Deliny sougyht £or Fegarding various aspects of fixatior:

Of pay in the revised pay struccure,

dirccted Ly order of the VOVRINor to o

Cations on the péints

After.carﬁful consideration of the matter the undersigned is

' d-

all coﬁcerned,z
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Points of Doubt

As per .provisions of
'Note(b)' below sub--rule(3)
Of Rule 422, of the WUSR~T
split-option may be given
by a Government auployee
within one month of

“pbromotion.

some of the employees, .
promoted ‘before 1.1.2006

as well as after 1,1.2006
cut before cdate of

Putlication of the west
hengal Services (Rlevision

Oof Pay and Allowance)

Rules, 2003, imp lementing
the recommendutions of the
Sth Pay Oomind esion, nz=d
opted for their_pay nelng

rixed or promotion crom the.

date of tiheir next incre
ment wnich was falling
after 1.1.2006 in the then
exlsting scale of pav as
Per tne rules then in force

Onsequent upon implerent a
tion of the West Lengal
Services (Revision aof pav -
and AKllowance). Rules, 2009,
effective notionally from
1.1.2006, the option given
OL £O Ye given by a nunber
Of ‘employees lhas now tumed
to be Glsadvantageous,

Whether such 2mployecs mav
be zlloved to revise their
Options to come under

iote(a) ! below Sub-rule(3)
cf Rule @2& oL the visp--T.
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Fa

cer the following clarifi-

Of doubt for information and guidance of
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Clarifications
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FOr such unforesecn'develop"

mencs or ‘change 'Of rules that
have resulted from-the noti-
fication O0f the WBS (ROPA)
llles, 2009, Governwent
erployees may be allowed to
axXercise a revised option for

f___I:_:.:::E'ion__pf pay in the then
exXisting scale of pay in the
nrohotion post within one month

rom the date of issue of
these olarif:ications.

The same procedure may apply in
crse of non-functional movement
to higner scales for movement
LU higher sceles for applica-
tlon of Ci5 or lICAS Orders
auring tire material neriod.

- Overdrawal, if any, for such -

change of option for - comniag
under the revised payv struc- _
ture with cffect from 1.1.20086
notionally, will have to be
ad justed ayainst the payment
CLf arrearc under Rule 12 of
the Was (ROPA) Rules, 2009,

such chance 0f option no
erence to the ¥inance
artment will be necessary.,
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No.gkodnts of mount clarizications
2. !AE per Rule 5 of tne 338 |Provieo to Rule 5 of the #3S
1 (ROPL) Rulcs, 2009, 4 i(RJPA) Rules, states that
iGovurgmﬁnt-emplcyeg Dlaced | & Goveimment aiinloyee mav elcct
i in & nigher pay scale i LO continue to drzw may in the
- beotween the periog from texXisting scale until tho date
: 1st January, 2006 t- the ion.which he eazny his naxt or
t Qaete Oof notification of lzn¥ zubsaquent increment in
| these rules on account of Lic exlsting scale or until he
ﬁpromotion, Lpgradation of 1\-’3_":_: Ces ls MOSt O ceases to
; Pay scales otc, may el -ct {draw pav in that scale.
i L0 switch over to the f |
| Tevised pay. structure from The Rule ibid rurther provides
i the date of promotion (i1.e. jthat in ceses whare a Govern:-
tafter placement in the !ment gngloyee has deen placed
} Promotional grade), Upgra-~ in o higher Pay s<ale between
t dation etc. 11.1.2006 anc the Gate of pudbli.
j catioh of these [ules on
i The emplovees promsted or ;account of promction or upgra-
éupgradedlto nlgnher gride ‘dation of pay scales etc.,
:haVc Option to havc Cheir ithe ‘Govermment emplovec may
| POy ﬁixed/rattixed <3 per iclect to switch over to the
| PtoVisions of 'hotc' Lelow iLeVised  pay structure from the
Sub-rule(3) of kule 42y, of :late oX such uromotion, upgra-
i the WBSR-I froim the date Of idation ete,
| nesit increment eotc. : |
: o | ‘It is, therefore, clarified
: Whether such uployces that such cases vill Le .strictly
icovered by Rule 5 of the Efegulated undexr the proviso to
- W85 (ROPA) Rules, 7009 can Kule 5 of the wB3 (ROpP:L) Qules,
ralso revise their options 12009, sfter switching over to
;'I‘Iow to clnose ¢ither £ rom TS revised pay structure,
-the date of prcmotion/ . wotes' laid douwn bhelow Kule 1]
Upgradaticn or the dato of icf thhe WBS ( FOP) Rules, 20009
rincremznt otc, (which Mav Will apply. -
r£all on the 1cst dJuly 2008, ‘ '
; 2007, 2008 or 2009 ctc. ), r
&35 annual increnent in che f
' revised bpaY structure jis '
s~ ZAVED Uniformly on 1ut July 7. e e e e
3. :}an‘Ule 11 ¢ the WS (RC¥/) When a Government emplovee has
Frlid s,

2009, tho P2rovisions

i - :n_"l_!_"ltﬂd O ¢oro under: the raavized
:OI_ Ii}fatiﬂ?l‘i of nNay on

ey strucoare on Orl aiter 1st

:promotian Ol Don—-rtunctiongl fganuary » 2006, nlic Hromotion
3Eoipmﬁnt.to higher scales ‘to higher scale/post after any
(Nave been laid dowr. itatc on or zifter lst January,

i 2806 will e regulated as per

£O1lnt nhas
whetnor the
‘Rule 427.(1)

Yeon raiscd
PrOvisinng o
0L the 'idSh-~T
-Sstill-cxist after 1N Erodue-
. L1lon Of the revised pPeoy

#wle 11 and 'Hotes' laid down
BLalow the saigd Rule of the
#05 (ROP) Rules, 2009,

i 45
ar

11: case of non~flnctiongl
I'structurs unde.r the VB S MCVenent Lo nigher S5Cale on or
;(ROPF;} Rules, z00D9. ;afte—r l1st Janlary, 2006, a

| ‘Gaverment emplovee may oXQr-
; | ic1se option for fixation of

| (Hay elther straightway on tje

i svate 0f arnititloment of the
.' bensfit or on the date he
: :receives the increment on the

‘1st July

Oof the vear undcr the
cture,

-, ¥

contd, . .n/3,
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Lo, 1 POints of Doubt
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T 4sS pEIolle 9 of the 1835

. (ROP/) Pules, 2009, the
Ot incfement in the reviced
a)y structure will be 3% of
the suwa of the pay in the
Lay band and grade pay
applicavle, which wiljl e
Tounded off to the next
Multivle of 10,

-
- L B

Whether rounding off to

next multiple of 10 hasg to
De done in terms of rupees
OL ¢ven a paisge has to be

rounded off to next multiple
of 10, ' -

For example, i1f the pay 4in
. £he pay band after drawal

;Qf increment works out to

'Rs.10510,10 the same has to
| be roundecc uvff to 10520 or
;10510¢
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In either case, he wilj get
!'grade av' apmlicable to the
‘hlghegﬁgcale from the dote he
1Opts for the higher scile.
ifn the 1atoZ. casc, no Denef it

e T —— . —

nterim IiXat

TCeVISEd pay StIUcEre—H Fhe

rNCrement or

LIoIm o1

t I the case of '‘Fitment Tables'
laTTmERed O tiie Finance
iDepartunent ' s Memorandum

iNo, 1691-% qt. 23.2,2009
rounding off haz already been
done and the same should be
ilnplemented a2t the time of

i

Ilxation pay in the revised nay
Structure without any nodif ica-

tion, | - f

In the casec of Calculastion of
increments under the revised
Pay structulc, paisc should
be ignored, but anv gmount of
da IUupce or more shinuld be

founded off to next multible of
10. - !

To iilustrate, i1f the’amount R
Cf increment comes to s, 830 .70. * -

palse, then the amount will be
roundeq_off to Rs,830;: 41f tho

amount or increment works out

tQ be Rs.831.40, then it'ﬂi;l'
be rovnded of{ to Rs. B840

Deputy Secretary to the
Governnient of ‘YJest Lerngal,
Finance Devartment.

contd...p/4,




